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This Agreement entered into by the Village of Monticello, New York, hereinafter referred 
to as the Employer, and New York Council 66, and Local 750 American Federation of State, County 
and Municipal Employees, AFL-CIO, hereinafter referred to as the Union, has as its purpose the 
promotion of harmonious relations between the Union and the Employer, the establishment of an 
equitable and peaceful procedure for the resolution of differences; and the establishment of rates of 
pay, hours of work and other conditions of employment. 
ARTICLE I 
RECOGNlTION 
The Employer recognizes the Union as the sole and exclusive bargaining agent for the 
purpose of establishing salaries, wages, hours and other conditions of employment for the term of 
this Agreement for all employees of the Employer in the Water & Sewer Departments and pursu.ant 
to the provisions of the public Employees Fair Employment Act, as amended; and hereby grants the 
Union unchallenged representation status in the above described bargaining unit for the term of this 
Agreement. 
AR ZICLE 11 
DUES DEDUCTION. AGENCY SHOP 
Section 1 - Dues Deduction 
(a) The Employer agrees to deduct membership dues in accordance with the amount 
certified by the union to the employer and to maintain such dues deductions in accordance with .the 
tems and conditions of the form of authorization for payroll deduction of union dues form provided 
by the union fiom the pay of all employees who have executed such authorization for payroll 
deduction of union dues and any additional deductions for any program made available through the 
union. 
(b) . Payroll deduction of union dues under the properly executed authorization for payroll 
deduction of union dues forms shall become effective at the time the form is signed by the employee 
and shall be ded~~cted by the next full pay period and each pay period thereafter fiom the pay of the 
employee. 
(c )  The aggregate total of all deductions together with a list from whom dues have been 
deducted, shall be remitted to the designated financial officer of Tri-County New Yorlc Public 
Employees, Local 750, P.O. Box 421, Ellenville, New York 12428, on or before the 10th of every 
month. 
(d) Any change in the amount of union dues to be deducted must be certified by the 
union in writing and be forwarded to the employer. 
Section 2 - Agency Shop 
(a) The employer shall deduct from the wages of each employee who is not a member 
of the union, an agency shop fee in accordance with the provisions of Section 208(3)(b) Civil Service 
Law. 
(b) The union shall defend and indemnify the Employer for any clalms arising out of the 
collectioll of an agency shop fee. 
Section 3 - Bulletin Boasds 
The Employer agrees to provide a 3 '  x 4' bulletin board for the exclysive use of the Union 
to post notices and other Union information at each work installation 
Section 4 - Access to Premises 
The Employer agrees to permit representatives of the International Union, the Union Council, 
and the Local Union to enter the premises of the Employer for individual dmussion of working 
conditions with employees, and to explain Council sponsored insurance programs, provided such 
representatives do not undulyinterfere with the performance of 'duties assigned. to the employee. 
Section 5 - Aid to Other Unions 
The Employer agrees there will be no aid, promotion or financing of any labor group or 
organization which purports to engage in collective bargaining on the part of the Employer or those 
designated as his representatives or subordinate staff for any purpose, and that the payroll deduction 
of dues for any such other organization shall not be permitted. 
Section 6 - Notification on ~ e w ' ~ r n p 1 o ~ e e s  
The Employer agrees to submit to the Union each month a list of new employees hired, their 
job classification, home address, and whether their employment is on a permanent, provisional, 
seasonal or temporary basis. 
ARTICLE 111 
HOURS OF WORK 
Section I - Regular Hours 
The regular hours of work each day shall be consecutive. References to consecutive hours 
of work in the balance of this Article shall be construed to include lunch periods. 
Section 2 - Work Week 
The work week will consist of five (5) consecutive eight (8) hour days, Monday through 
Friday inclusive. 
Section 3 - Work Day 
Eight (8) consecutive hours of work within the twenty-four (24) hours period shall constitute 
the regular work day. 
Section 4 - Work Slift 
(a) Eight (8) consecutive hours of work shall constitute a work s W .  
(b) Work shift shall have a regular starting and quitting time, except as may be otherwise 
stated elsewhere within this Agreement. 
Section 5 - Work Schedule 
(a) Work schedules showing the employees' shifts, workdays, and hours shall be posted 
on all department bulletin boards at all times. 
(b) Work schedules shall not be changed unless the changes are mutually agreed urron 
by the Union and the Employer. 
Section 6 - Continuous Operations 
Employees engaged in continuous operations are defined as being any employee or group of 
employees engaged in an operation for which there is regularly scheduled employment for twenty- 
four (24) hours a day, or seven (7) days a week. -In such cases, Saturday and Sunday work schedules 
shall be rotated among the employees in the department; however, the regular work week shall not 
exceed five (5) consecutive eight (8) hour days. 
Section 7 - Rest Periods 
(a) All employees' work schedules shall provide for a fifteen (15) minute rest period 
during each one-half shift. The rest period shall be scheduled at the middle of each one-half shift. 
(b) Employees required to work beyond their regular quitting time into the next shift, 
shall receive a fifteen (1 5) minute rest period before they start to work on the next shift. In addition, 
they shall be granted the regular rest period that occurs during the shft. 
Section 8 - Lunch Periods and Meals 
All employees covered by this agreement shall have a paid lunch period of at least one-half 
(%) hour. 
ARTICLE IV 
REPORTING TIME 
Section 1 - Show UP Time 
(a) Any employee who is scheduled to report for work and who presents himself for 
work as scheduled shall be assigned work on the job for which he was scheduled to report, and such 
work must be within his job classification. 
Section 2 - Guaranteed Work Week 
All regular full time employees covered by this Agreement shall be guaranteed forty (40) 
hours pay for his week, as described in Article III, Section 2, Section 3, and Section 6 of this 
contract. He shall be guaranteed fifty two (52) weeks per year with exception 0.f vacation and 
allowed time off 
Section 3 - Call Tirne 
(a) Any employee called for emergency duty in addition or outside his regular scheduled 
shifts shall be paid a minimum of two (2) hours at the rate of t h e  and a half (1%) except that a 
minimum of four (4.) hours shall be paid for call out on Sundays and Holidays. 
(b) If the call time work assignment occurs two (2) hours or less prior to his regular 
shifts, the time worked shall be considered regular overtime and shall be paid at the rate of time and 
a half (1 %), the employee shall be paid for his regular work shift at the appropriate rate. 
(c) Under no circumstances shall an employee be sent home during his regular scheduled 
shift for the purpose of recalling such employee to work on another work shift which either begins 
at the end of the employee's regular work shift or any time thereafter. 
(d) Employees who are called into work and who are sent home prior to the four (4) 
hours and then are recalled within eight (8) hours will be eligible for the four (4) hour meal ticket 
based upon the accumulation of four (4) hours. 
Section 4 - Premium Rate of Pay 
(a) Tirne and a half (1%) the employee's regular hourly rate of pay shall be paid for all 
work performed in excess of eight (8) hours in any work day; all worlc performed in excess of forty 
(40) hours in any work week; all worlc performed before or after any scheduled work shift. 
(b) The overtime rate specified above for Saturday worlc and for Sunday work shall not 
be paid to employees for whom these days fall regularly within the first five ( 5 )  days of their work 
week. These employees shall be paid time and a half (1 %) for all work performed on the sixth (6th) 
day of their regular work weelc and the seventh (7th) day in their regular work weelc. 
(c) Any employei required to work four (4) hours of overtime following his regular full 
day shall be granted one half (%) hour off with pay for the purpose of eating. One (1) hour with pay 
will be granted for each subsequent four (4) hour period of overtime to be followed by additioiial 
overtime. 
(d) For the purpose of computing overtime, the Employee's current longevity pay shall 
be added to his regular salary. 
Section 5 - Distribution 
(a) Overtime worlc shall be distributed equally to employees working within the same job classification and within a department or unit subdivision. The distribution of overtime shall be 
equalized over each three (3) month period beginning on the first (1st) day of the calendar month 
following the effective date of this Agreement. Upon the exhaustion of the list of employees within 
a particular department, overtime may then be offered to employees on the same basis in other 
departments. 
(b) On each occasion, the opportunity to work overtime shall be offered to the employee 
within job classification who has the least number of overtime hours to his credit at that time. Ifthis 
employee does not accept the assignment, the employee with the next fewest number of overtime 
hours to his credit will be offered the assignment. This procedure shall be followed until the 
required employees have been selected for the overtime work. 
Section 6 - Work at Employee's Option 
Overtime work shall be voluntary, under normal circumstance and there shall be no 
discrinlination against any employee who declined to work overtime. In emergency situations an 
employee who refixes to work overtime will have the number of overtime hours worked by those 
performing the overtime work added to the employees credited overtime hours for purpose of 
overtime distribution in Section 4 (a) and (b). 
Section 7 - Overtime Pay 
All overtime worked shall be paid for promptly, no later than the next regular payroll check. 
Under no circumstances shall compensatory time be considered a manner of payment for overtime 
work or for any other reason. 
Section 8 - Meal Allowance 
: (a) The Employer agrees to allow each employee required to work four (4) hours of 
overtime, one (1) $7.50 meal allowance. The same amount to be allowed for each subsequent four 
(4) hours of overtime to be followed by additional overtime. 
(b) Meal allowances shall be paid in a separate check promptly. 
ARTICLE V 
SENIORITY 
Section l - Definition 
Seniority means an employee's length of continuous service with the Employer since his last 
date of hire. 
Section 2 - Probation Period 
(a) All new employees shall be considered as probationary employees for the first ninety 
(90) days of their employment, or longer if a longer probatiollary period is otherwise established by 
the Civil Service Law. When an employee completes his probationaryperiod, he shall be entered 
on the seniority list retroactive to his date of hire. There shall be no seniority among probationary 
employees, however, probationary employees shall receive all benefits afforded to all regular 
employees. 
(b) The Union shall represent all probationary employees for the purpose of collective 
. bargaining in respect to wages and.salaries, hours, and other conditions as set forth 
under Article 1 of this Agreement. 
Section 3 - Senioritv Lists 
Annually (once a year) the Employer shall post on all bulletin boards a seniority list showing 
the continuous service of each employee. A copy of the seniority list shall be firrnished to the Local 
Union when it is posted. The seniority list will show the names, job titles and date of hire of all 
employees in the unit entitled to ,seniority. 
Section 4 - Breaks in Continuous Service 
An employee's continuous record shall be broken by voluntary resignation, discharge for just 
cause, and retirement. However, if an employee returns to work in any capacity within one (1) year, 
the break in continuous service shall be removed from his record. 
ARTICLAE Vl 
WORK FORCE CHANGES 
Sectioil 1 - Promotion & Filling of Vacancies (Non-Competitive and Labor Classifications) 
(a) The term promotion means the advancement of an employee to a higher position, or 
the reassignment of an employee to a higher paying position. 
(b) Whenever an opportunity for promotion occurs or a job opening occurs in other than 
a temporary situation in any existing job classification, or as the result of the development or 
establishment of a new job classification, a notice of such openings shall be posted on all bulletin 
boards, stating the job classification, rate of pay, and the nature of the job requirements in order to 
qualify. Such posting shall be for a period of not less than ten (10) work days. 
(c) D-g this period, employees who wish to apply for the open position, including 
employees on layoff, may do so. The application shall be in writing, and it shall be submitted to the 
employee's immediate supervisor. 
(d) The Employer shall fill such job openings or vacancies, ffom among those employees 
who have applied, who meet the standards of the job requirements, except that if there is more than 
one (1) employee who is qualified for the job, then such position shall be filled by selecting from 
among those qualified, the employee with the greatest seniority. 
(e) A notice listing those employees who have applied for the position and the employee 
or employees selected for the position shall be posted by the Employer on all bulletin boards within 
two (2) work days of the selection by the Employer and be posted for a period of at least ten (1.0) 
work days. 
(f) Any employee selected in accordance with the procedure set forth above shall 
undergo a trial period of a minimum of h r t y  (30) days, but not to exceed sixty (60) days. If it is 
found that such employee does not meet the requirements or responsibilities of the position to which 
he has been selected during the trial period, then such employee shall be restored to his former 
position. 
(g) The Union shall be notified by the Employer in writing immediately upon any job 
vacancies occurring by reason of resignation, retirement, or "just cause" discharge. The Employer 
also shall notify the Union of all new hires, their names and job titles, within fifteen (15) days of 
their hiring. 
Section 2 - Promotion and Filling of Vacancies (Competitive Classification) 
(a) It is ~mderstood and agreed that whenever examinations are requested of the Civil 
Service Commission or Department of Civil Service of Sullivan County for the purpose of 
establishing a Civil Service Eligibility List of persons to be considered for filling positions coming 
under the scope of the New York State Civil Service Law and covered by this Agreement, the 
Employer shall request that both a Promotional List and an Open Competitive List of Eligibility be 
established, the promotion list being restricted solely to employees already in the employ of the 
Employer. 
(b) Whenever a job opening occurs in Competitive Civil Service job classifications, the 
noimal procedure for the selection of candidates fiom an appropriate Civil Service Eligibility List 
shall apply, except: 
that candidates on the established promotional list shall be given preference before 
any consideration may be given to names appearing on the open comp6titive list. 
that selections fiom the promotional list shall be made until the entire list of names 
is exha~lsted before any consideration may be given to the names appearing on an 
open competitive list. 
that when making the selection fiom among the 3 highest scores on the promotional 
list, the most senior of the 3 shall be selected and continue in that order until all 
selections are made. 
that upon the exhaustion of the entire list of names appearing on a promotional 
eligibility list and upon the absence of any other established Civil Service Eligibility 
List, selection of employees for provisional appointments to such job openings shall 
be made in accordance with the procedure set forth in Section 1 of this Article. 
Section 3 - Temporarv Job Openings 
(a) Tenlporary job openings are defined as job vacancies that may periodically develop 
in any job classification because of illness, vacation, or leave of absence or for any other reason. Job 
openings that recur on a regular basis shall not be considered temporary job openings. 
(b) Temporary job openings in higher classifications shall be filled by Employer 
assignment or re-assignment, and the assignment or re-assignment shall be made in terms of a 
based upon seniority and qualifications before a new employee or temporary employee 
is hired, Temporary assignments shall be considered as training assignments by which the employee 
may obtain experience that will enable lum to qualify for future promotions. When it is necessary 
for higher classification employees to work in lower classifications and no one volunteers for such 
assignment, then the least senior employee in the classification nearest the lower classification of 
work to be performed shall be selected and so on up until the necessary employees required has been 
achieved. 
(c) No employee shall be assigned to a temporary job opening more than twice in any 
calendar year, unless the employee specifically requests the' assignment The request must be in 
writing and submitted to the employee's immediate supervisor. It is the intent of this provision to 
prevent the repeated assignment to job vacancies designated as temporary job openings when such 
job opelings could be filled in another manner. 
(d) Employers assigned to temporary job openings shall be paid the wage rate 
established for the job or their own wage rate, whichever is higher. 
Section 4 - Demotions 
(a) The term demotion, as used in this provision, means the reassignment, not requested 
by the employee, of an employee fiom a position in one job classification to a lower paying position 
in the same job classification or in another job classification. 
(b) In any case involving demotion, the employee involved shall have the right to elect 
which alternative he will take, the demotion or the layoff. 
(c) An employee who is relegated back to his previous job fiom a higher classification 
to which he was provisionally appointed because of his inability to prove to the Employer that he 
was able to fulfill the standards of the job, or pass a Civil Service examination required for 
pennanent appointment to that j ob, or who voluntarily relinquishes such j ob, shall not be considered 
as demoted. 
Section 5 - Layoff 
(a) In the event the Employer plans to layoff employees for any reason, the Employer 
shall meet with the Union to review such anticipated layoff at least thlrty (30) days prior to date such 
action is to be taken. 
(b) When such action takes place it shall be accomplished by laying off temporary and 
probationary employees first. Should it be necessaty to further reduce the work force, then regular 
employees shall be laid off in the inverse order of seniority. 
(c) The Employer shall forward a list of those employees being laid off, to the Local 
Union Secretary on the same date that the notices are issued to the employees. 
(d) Employees to be laid off will have at least fourteen (14) calendar days' notice of 
layoff. 
(e) When an employee is laid off due to a reduction in the work force, he shall be 
permitted to exercise his seniority right to bump, or replace an employee with less seniority within 
his department. Such employee may, if he so desires, bump an employee in an equal or lower job 
classification provided the bumping employee has greater seniority than the employee whom he 
bumps. 
Section 6 - Exemption 
Notwithstanding anything contained herein, in the event of a layoff, the President, Vice- 
President, Secretary-Treasurer, and all Shop Stewards, during their term of office, shall be the last 
persons to be laid off in the bargaining unit. 
Section 7 - Recall 
(a) When the work force is increased after a layoff, employees will be recalled according 
to senion&. Notice of Recall shall be sent to the employee at hislast known address by registered 
mail. If any employee fails to report for work within ten (1 0) days fiom the date of mailing of notice 
of recall shall be considered a quit. Recall rights for an employee shall expire after a period equal 
to his seniority, but in no case less than four (4) years £rom the date of layoff. Written notice of 
expiration of recall rights shall be sent to the employee at his last known address by registered or 
certified mail. 
(b) No new employees shall be hired until all employees on layoff status desiring to 
return to work have been recalled. 
Section 8 - Consolidation or Elmination of Jobs. 
(a) It is understood and agreed that the Employer will notify the Union immediately, in 
writing, of any decisions involving a change in its facilities or operations, whether such decision 
involves a partial or total closure or termination of any facilities or operations, a consolidation, or 
a partial or total relocation or removal of any facilities or operations. 
(b) Except as otherwise agreed to by the Union, the Employer shall not take any action 
to effectuate or implement any such change, where such action would affect the employees covered 
by this contract, for a period of at least thuty (30) days ii-om the date of such notice. 
( 4  Employees displaced by the elimination of jobs through job consolidation 
(combining the duties of two (2) or more jobs), the installation of new equipment or machinery, the 
curtailment or replacement of existing facilities, the development of new facilities, or for any other 
reason, shall be permitted to exercise their seniority rights to transfer to any other job in the service 
of the Employer. An employee transferred as a result of the application of tlis provision shall be 
given any reasonable training needed to perform satisfactorily the job to which he is transferred. 
Section 9 - Transfers 
(a) Employees desiring to transfer to other jobs shall submit an application in writing 
to their immediate supervisor. The application shall state the reason for the requested transfer. 
(b) Employees requesting transfers for reasons other than the elimination ofjobs shall 
be transferred to equal or lower paying job classifications on the basis of seniority, provided a 
vacancy exists. 
(c) Employees requesting transfers because of the elimination of their jobs shall be 
transferred to the same job or any other job of an equal classification on the basis of seniority. 
(d) When an employee is s~zbject o an involuntary transfer or relocation, the Employer 
shall give written notice of such transfer or relocation to the employee within ten (10) work days 
prior to such proposed effective date, with a copy going to the appropriate Union Steward and to the 
Union. 
(e) If an employee feels such transfer or relocation is unjust, unreasonable, arbitrary or 
capricious, then the matter may be proceeded as a grievance under the grievance and arbitration 
procedure of this Agreement. 
(f) If an employee is transferred to a position under the Employer not included in the 
unit, he shall have accumulated seniority while working in the position to which he was transferred. 
Employees transferred under the above circumstances shall retain all rights accrued for the purpose 
of any benefits provided for in this Agreement. 
Section 10 - SliR Preferences 
Shift preference will be granted where applicable on the basis of seniority within the same 
classification where a vacancy exists. 
ARTICLE VTI 
HOLIDAYS 
Section 1 - Recognized and Observed 
(a) The following days shall be recognized and observed as paid holidays. 
New Year's Day Labor Day 
Lincoln's Birthday Veteran's Day 
Washiugton's Birthday Thanksgiving Day 
Decoration Day Day After Thanksgiving Day 
Fourth of July Coluinbus Day 
Good Friday Christmas Day 
Dr. Martin Luther I(ing3s 
Birthday (effective 8/1/86) 
(b) Whenever any of the holidays listed above shall fall on Saturday, the preceding 
Friday shall be observed as the holiday. Whenever any of the holidays listed above shall fall on 
Sunday, the succeeding Monday shall be observed as the holiday. 
Section 2 - Eligibility Requirements 
(a) Employees shall be eligible for holiday pay under the following conditions: 
- The employee would have been scheduled to work on such day if it had not 
been observed as a holiday 
- The employee worked his last scheduled work day prior to the holiday unless 
he is excused by the Employer, or he is absent for any reasonable purpose. 
The Employer and the Union mutually agree upon reasonable purpose in 
each case. 
(b) If a holiday is observed on an employee's scheduled day off or during his vacation, 
he shall be given a lieu day for that day. 
Section 3 - Holiday Pay 
(a) Eligible employees who perform no work on a holiday shall be paid one (1) day's pay 
for each of the holidays listed on which they perform no work. 
(b) Eligible employees whose work day differs from the standard eight (8) hours, shall 
be paid the current daily rate of pay. 
Section 4 - Holiday Work 
If an employee works on any of the holidays listed above, he shall be paid, in addition to his 
holiday pay, time and one-half (1 %) for all hours worked for the first eight (8) hours and double (2) 
time for all h o w  worlced in excess of eight (8) hours. 
Section 5 - Holiday Hours for Overtime Purposes 
For the purpose of computing overtime, all unworked holiday hours for which an employee 
is compensated shall be regarded as hours worked. 
Section 6 - Half-Day Holidavs and Religious Observances 
(a) The day before Christmas and the day before New Years Day shall be considered as 
half-day holidays. Employees shall only be required to work four (4) hours on these days but shall 
be paid for eight (8) hours. If any work is required in addition to the four (4) hours, then such work 
yerfolmed shall be paid for at the employees time and a half (1 %) rate of pay up to eight (8) hours. 
(b) Employees required to work Easter Sunday, Yom Kippur, or any other religious 
holidays, shall be permitted to attend such service without loss of time or pay. 
ARTICLE WII . . 
VACATIONS 
Sectioil 1 - Choice of Vacation Period 
(a) Vacation shall be granted at the time requested by the employee. If the nature of the 
work makes it necessary to limit the number of employees on vacation at the same time, the 
employee with the greater seniority shall be given his choice of vacation period in the event of any 
conflict over vacation period, provided that the request for vacation time has been made at least 30 
days prior to the date of the proposed vacation. 
(b) Vacation periods shall be taken each year. Employees who do not request a vacation 
period prior to the end of the ninth (9) month following the year in which the vacation was earned 
shall be scheduled for a vacation by the Employer. The vacation shall be scheduled within the three 
(3) months remaining in the year. 
(c) In cases where the work load makes it impossible for employees to take their vacation 
in the year it is earned, and by mutual agreement between the Employer and the Employee, the 
Employee may carry it over until the next year, only. 
Section 2 - Holiday During Vacation Periods 
If a holiday occurs during the calendar week in which a vacation is taken by an employee, 
the employee's vacation period shall be extended one (1) additional day. 
Section 3 - Work During Vacation Period 
Any employee who is req~~ired to and does work during his vacation period shall be paid for 
all regular hours at the rate of time and a half (1 %) l i s  regular rate and for overtime hours at the rate 
of two and a half (2%) times his regular rate of pay. In addition, the employee's vacation with pay 
shall be rescheduled to any future period the employee may request. 
Section 4 - Vacation Rights in Case of Lavoff, Separation or Retirement 
(a) Any employee who is laid off, discharged, retired, or separated fiom the service of 
the Employer for any reason, prior to taking his vacation, shall be compensated for the unused 
vacation he has accumulated at the time of separation. 
(b) In the case of the death of such an employee, such payment shall be made to l i s  
estate. 
Section 5 - Vacation Schedule 
All employees covered by this agreement shall be entitled to the following consecutive 
vacation period upon completion of their probationary period. 
after one (1) year .................................................................... one (1) week 
two (2) to three (3) years ...................................... d o  (2) weeks 
...................................................... four (4) to seven (7) years t e e  (3) weeks 
................................................. eight (8) to fifteen (1 5) years o w  (4) weeks 
after fifteen (15) to twenty (20) years. . . . . . . . . . . . . . . . . .  .five (5) weeks 
after twenty (20) years ................................. L v e  (5) weeks 
plus two (2) days pay 
ARTICLE 1X 
LEAVES OF ABSENCE 
Section 1 - Eligibilitv Requirements 
Employees shall be eligible for leaves of absence after six (6) months service with the 
Employer. 
Section 2 - Avplication for Leaves 
(a) Any request for leave of absence shall be submitted in writing by the Employee to the 
Village Manager. The request shall state the reason for leave of absence is being requested and the 
appropriate length of time off the employee desires. 
(b) Authorization for a leave of absence shall be furnished to the employee by the Village 
Manager and it shall be in writing. 
(c) Any request for a leave of absence shall be answered promptly. Request for 
immediate leave because of special urgency shall be answered before the end of the shift on which 
the request is submitted. 
(d) A request for a short leave of absence, not exceeding one (1) month, shall be 
answered within ten (10) calendar days. A request for a leave of absence exceeding one (1) month 
shall be answered within fifteen (15) calendar days. 
(e) In addition to acquiring seniority while on any leave of absence granted under the 
provisions of this Agreement, the employees shall be returned to the position they held at the time 
of leave of absence was requested. 
ARTICLE X 
P r n  LEAVES 
Section 1 - Bereavement and Serious Illness Leave 
(a) Emergency Medical Leave - Emergency medical leave with pay will be granted to 
full-time employees for the necessary care and attendance due to a medical emergency of a member 
of the employee's immediate family. The length of the leave shall be iwo (2) days per occukence. 
The Department Head may suspend this privilege to any employee found abusing this section. The 
immediate family of any employee shall include only grandparents, brother, sister, spouse, child, 
father, mother, brother-in-law, sister-in-law, or person occupying the position of parent of the 
employee or hisher spouse. In no case shall medical leave be canied over into the ensuing year. 
For the purpose of this section medical emergency leave shall be defined as illness or injury that 
requires immediate medical attention. 
(b) Bereavement Leave - Bereavement leave with pay will be granted to full-time 
employees for the necessary care and attendance due to the death of a member of the employee's 
immediate family. The length of the leave shall be five (5) days per occurrence. The Department 
Head may suspend this privilege to any employee found to be abusing tbis section. The immediate 
fanily of any employee shall include only grandparents, brother, sister, spouse, child, father, mother, 
brother-in-law, sister-in-law, or person occupying the position of parent of the employee or hisher 
spouse. In no case shall bereavement leave be carried over into the ensuing year. 
(c) In any case of illness or death in the family which occurs during an employees' 
vacation period, upon application for such leave by an employee, the employee shall have the option 
of extending his vacation period for the additional time, or ask for use at some future date, provided, 
however, that proof of such illness of family death is established in writing by a licensed physician 
who is in attendance, or other authority, whchever the case may be. 
Section 2 - Personal Leave 
Employees shall be entitled to three (3) personal leave days each year non-accumulative, to 
be used whenever needed. Arrangements for such leave shall be made by at least twenty-four (24) 
hours in advance, except in cases of emergency. Such leave shall be granted without loss of pay, and 
shall not be deducted from vacation accruals or any other leave benefits. Personal leave days may 
be taken in half-day sequence. Any personal leave days not used by an employee shall be applied 
to sick leave credits of the employee at the end of the calendar year. 
Section 3 - Jurv Duty 
Employees shall be granted a leave of absence difference in pay any time they are required 
to report for jury duty or jury service. 
Section 4 - Civil Duty 
Employees required to appear before a court or other public body on any matter not related 
to their work and in which they are not personally involved as a plaintiff or defendant shall be 
granted leave with pay for the period necessary. 
Section 5 - Union Leave 
,(a) One (1) member of the Union who is elected or designated to attend any fimction of 
the International Union, Council or other body to which it is affiliated, shall be permitted to attend 
such functions and shall be granted up to ten (10) days total of without loss of either time or pay 
provided that advance notification is given to the Employer in writing by the Union at least five (5) 
work days prior to such date the particular function is scheduled. 
(b) A second member may also be granted such time off by mutual agreement with 
Employer and Union. 
Section 6 - Civil Service Examination 
Employees shall be allowed time off with pay to take open competitive and promotional 
examinations set up by the Civil Service System. 
Section 7 - Military Service Leave 
Any employee who is a member o fa  Reserve force of the United States or this State and is 
ordered by the appropriate authorities to attend a training program or perform other duties under the 
s~~pervision f the United States or this State shall be granted a leave of absence during the period 
of such activity, with no loss of time or pay, not to'exceed thuty (30) days. 
ARTICLE XI 
SICK LEAVE 
Section 1 - Allowance 
(a) Any employee contracting or incurring any non-service connected sickness or 
disability, or is quarantined by the Health Authorities, or must make medical visits during working 
hours as a result of any illness or injury, shall receive sick leave with pay. 
(b) Each permanent, provisional, or temporary employee shall be allowed sick leave 
credits. 
(c) Employees shall be allowed one (1) day of sick leave for each month of service. Sick 
leave shall be earned at the rate of one (1) day for any month in which the employee is compensated 
for twenty (20) or more hours of work. 
(d) An employee may be required by the Employer to produce a doctor's certificate after 
three (3) consecutive days of sickness or disability. Provided, however, that a pattern of abuse has 
been shown, the Employer may require a doctor's note at any time. Provided further, that the union 
shall first be put on notice and the use of a doctor's note shall not be routinely required. 
(e) All time for which an employee is credited with sick leave shall be onsidered as time 
worked. 
i 
Section 2 - Accumulation 
(a) Employees. shall start to earn sick leave fr0.m their date. of hue and they shall 
accumulate sick leave as long as they are in the service of the Employer. 
(b) For the purpose of calculating sick leave, where questioned by an employee covered 
by this Agreement, The Village and Union agree such computation shall be in accordance with the 
Personnel Rules of the Village of Monticello, adopted October 2, 1972; Section IX, Entitled; Sick 
Leave. 
Section 3 - Unused 
(a) Employees hired prior to March 17, 1989 shall be compensated in cash for any 
accumulated unused sick leave to a maximum I$ one hundred fifty (150) days when they are 
permanently separated from employment as a result of retirement or death, or resignation 
(resignation - provided that the employee at the time of resignation has been employed full-time in 
Village service for a period of five (5) continuous years or more). 
In the event of death, payment is to be made to the estate of the employee. However, an 
employee may opt to apply the accumulated sick leave credits toward his retirement in accordance 
with the law. The amount of payment for all unused sick leave to a maximum of one hundred fifty 
(150) days is to be calculated at the employee's rate of pay in effect on the pay day immehately 
preceding the employee's separation. 
(b) An employee hired prior to March 17, 1989, shall be compensated in cash for any 
accumulated unused sick leave beyond the one hundred fifty (150) day maximum set forth above. 
The amount of payments for all unused sick leave above the one hundred fifty (150) days through 
and including two hundred (200) days is to be calculated at fifty percent (50%) of the employee's 
rate of pay in effect on the pay day immediately preceding the employee's separation. The amount 
of payments for all unused sick leave above two hundred (200) days is to be calculated at twenty-fjve 
percent (25%) of the employee's rate of pay in effect on the pay day immediately preceding the 
employee's separation. 
(c) Employees hired after March 17, 1989, who have accunulated more than fifty (50) 
sick days shall be compensated in cash for any accumulated unused sick leave to a maximum of one 
hundred fifty (150) days when they are permanently separated from employment as a result of 
retirement or death, or resignation (resignation - provided that the employee at the time of 
resignation had been employed Eull time in Village service for a period of five (5) continuous years 
or more). 
In the event of death, payment is to be made to the estate of the employee. However, an 
en~ployee may opt to apply the accumulated sick leave credits toward his retirement in accordance 
with law. The amount of payment for all unused sick leave to a maximum of one hundred fifty (150) 
days is to be calculated at 75% of the employee's rate of pay in effect on the pay day immediately 
preceding the employee's separation. 
Section 4 - Absence Due to Injury and Worker's Compensation 
(a) The Employer shall provide coverage for all employee's covered by this agreement 
under the Workmen's Compensation Law of New York State Employer's Law. 
(b) Employees who are unable to perfom the duties of their employment because of 
injuries received in the service of the Employer, and who receive workmen's compensation benefits 
checks received by them shall be endorsed and turned over to the Village of Monticello. Any such 
paychecks paid to the employee while he is on compensation shall not be deducted fiom sick leave 
credits or accrued vacation leave. 
AR TXCLE X I  
UNPAID LEAVES 
Section 1 - Reasonable Purpose 
Leaves of absence without pay and not to exceed six (6) months, shall be granted for any 
reasonable purpose and such leaves may be extended or renewed for any reasonable period. 
Reasonable purpose in each case shall be agreed upon by the Union and the Employer. 
Section 2 - Union Business 
(a) Employees elected to any Union office or selected by the Union to do work which 
takes them from their employment with the Employer shall at the written request of the Union, be 
granted a leave of absence, The leave of absence shall not exceed one (1) month, but it may be 
renewed or extended for a similar period at any time upon the request of the Union. 
(b) Members of the Union selected by the Union to participate in any Union activity shall 
be granted a leave of absence at the request of the Union. A leave of absence for such Union activity 
shall not exceed one (1) month, but it may be renewed or extended for a similar period at any .time 
upon the request of the Union. 
Section 3 - Education 
(a) After completing one (1) year of service, any employee, upon request 'and mutual 
agreement with employer, shall be granted a leave of absence for educational purposes. The period 
of the leave of absence shall not exceed one (1) year, but may be extended or renewed at the request 
of the employee. 
(b) One (1) year leave of absence with any requested extension for education or 
educational purposes shall not be provided more than once every three (3) years. 
(c) Employees shall also be granted leaves of absence for educational purposes, not to 
exceed one (1) month in any calendar year, to attend conference seminars, briefing sessions, or other 
functions of a similar nature that are intended to improve or upgrade the individual skill or 
professional ability. 
Section 4 - Einploynlent Opportunities 
Employees shall be granted a leave of absence without pay to enable such employees to serve 
temporarily, provisionally, for trial periods, or for periods necessary to qualify for permanent 
appointment to a competitive class, or another position of a higher class that requires such ~ondit~ioon 
to be met, or where an employee is offered a job on a permanent transfer, so long as said 
employment is with any agency of the Employer. 
ARTICLE X I I  
WAGES AND COMPENSATION 
Section 1 - Wage Schedule and Classifications 
(a) Employees shall be compensated in accordance with the schedule established in 
negotiations effective in wage schedule attached to this Agreement and marked Appendix "A". The 
annual salary rate for each classification listed in Appendix "A" shall be increased by three(3) % 
effective August 1,2003, three (3)% effective August 1, 2004, and three(3)% effective August 1, 
2005. 
(b) When any position not listed on the wage schedule is established, or the 
specifications of any existing position are materially changed, the Employer, after consultation with 
the Union, may delegate a job classification or new specification and rate structure, for the position. 
In the event the Union does not agree that the classification, the specification andfor the wage rate 
are proper, then the matter shall be subject to the Grievance Procedure. 
(c) If during the term of this Agreement, the Union requests a job reevaluation or a 
change in existing job classification, or the development of new specifications, the Employer agrees 
to negotiate on the matter. If, within thirty (30) calendar days of such negotiations, mutual 
agreement cannot bereached, then the matter shall be referred to the Arbitration Procedure of this 
. . 
Agreement. 
Section 2. Pay Period 
The salaries and wages of employees shall be paid on the same day every other week. In the 
event this day is a holiday, the preceding day shall be the pay day. If the pay day falls on their 
regular day off, such employee shall be paid on the last work day of their regular work week. 
Section 3. Longevity Service Pav 
Each employee covered by this Agreement shall receive longevity service pay as follows: 
After Completion of Years of 
Continuous Service Longevity 
5 Years $550 
10 Years 
15 Years 
20 Years 
23 Years 
26 Years 
A R T U E  XlV 
NEW YORK STATE DISABILITY 
(a) The employer agrees to cover each employee under an employer Self-insured 
Disability Pay Program, (equal to the New York State Disability Program) at no cost to the employee 
for the term of this Agreement. 
(b) Ecmployees shall receive a supplemental sum equal to the difference between their 
wages and their Disability Benefits upon their option but such supplemental sum shall be deducted 
from sick leave credits, or vacation credits, when sick credits have been exhausted. 
ARTICLE XV 
I UNEMPLOYMElVT COMPENSATION 
1 
The Emgloyer agrees to cover each employee under the Unemployment Compensation Laws 
of the State of qew York. 
I ARTKLEXCI 
I 
1 HOSPITALIZATION AND MEDICAL BENEFITS 
I 
(a) Tihe Employer agrees to provide the "Empire Plan" with Medical and Psychiatric 
enhancements, or hospitalization and medical coverage equal to or better than said "Empire Plan, 
at no cost to the 'enlployees for the term of this Agreement. However, new employees shall pay 10% 
of their health insurance premiums. 
I 
(b) The Employer also agrees that this coverage shall also apply to all employees and 
eligible dependents where such employee retires £ram employment with the Employer after five (5) 
years of service1 under the Retirement Plan maintained by the Employer, until such time as the 
employee is dect!ased. Employees hired after January 1, 1998, are eligible for health insurance in 
retirement (undbr the Retirement Plan maintained by the Employer) when they retire fiom 
employment with the Employer after fifteen (1 5) years of service. 
I 
(c) The hospitalization and medical provisions of this Agreement (effective upon 
ratification) (1995)--all new hires in the bargaining unit shall be entitled to the Insurance coverage 
provided therein after ninety (90) days of continuous employment with the Village. 
(d) coverage will terminate upon the absence of the employee fiom the active payroll for 
tl* (30) consec:utive days or more for any reason other than absence because of sick-ness, disability 
or retirement. h! the case of sickness or disability, coverage will be continued for up to a maximum 
of two (2) years., 
(e) T:he Village will implement a Section 125 Flexible Spending Plan as soon as it is 
j 
practicable to do so. 
ARTICLE r n I  
RETIREMENT PLAN 
(a) The Employer shall provide for each employee coverage under 7 5 0  of the New York 
State Improved Career Retirement Plan which provided for on-half (%) pay afler twenty-five (25) 
years service at age 55 at no cost to the employee, for the term of this Agreement, Optional 20 year 
retirement at age; 55 at the 1/60 computation, and life insurance coverage that provides, upon death, 
payment of three(3) times the employees annual income, not to exceed twenty thousand (20,000.00) 
dollars at no cost to the employee under 60B of the Retirement Plan. 
(b) The Employer further agrees that it will send during the month of February of each 
year a letter or $ayroll notice to each employee, who at that time has six (6) months continuous 
service and wholhas not yet become a member of the plan. This letter or notice will advise the 
employee of the existence of the Plan, the employee's eligibility for enrollment in the Plan, and the 
fact that the cost bf membership under the Plan would be paid by the Employer. The Employer will 
W s h  the Unioi? with a list of employees to whom the letter or notices were sent. 
I 
I 
I ARTICLE X?TII I GRIEVANCES 
Section 1. ~rievances 
I- Any displfte concerning the interpretation or application of a specific term or provision of 
this Agreement shall be settled in the following manner: 
Step 1. Union Steward or other authorized representative of the Union, with or without the 
employee, sliall tglte up the grievance with the employee's immediate supervisor within thnty (30) 
calendar days of its occurrence. The supervisor shall then attempt to adjust the matter and shall 
respond to the steward with five (5) working days. 
Step 2. Hthe grievance has not been settled, it shall be presented in writing by the Union Steward 
or other authorizdd representative of the Union to the Village Manager within five (5) work days 
after the supervisbr's response is due. The Village Manager or his designee shall respond to the 
Union Steward or'other authorized representative of the Union in writing within three (3) work days. 
Step 3. If the gri4vance still remains unadjusted, it shall be presented by the Union President andlor 
his authorized rednesentatives of the Village Board in writing within five (5) work days after the 
response of the Village Manager is due. The Village Board shall schedule a meeting within two (2) 
work days after rdceipt of the grievance with the Union Grievance Committee. The Village Board 
shall within two (12) work days of such meeting, set forth an answer in writing to the Local Union 
President, with copies to each of the Committees. 
Step 4. Lf the gridva~lce is still unsettled, either party may w i t h  thirty (30) days after the reply of 
1 
20 
the Village ~ o d r d  is due, by written notice to the other, request mediationlarbitration. 
Section 2. ~ediatiodArbitration Procedure 
(a) The mediatiodarbitration proceedings shall be conducted by a rnediatorlarbitrator 
pursuant to PEr(BYs Grievance MEDIARE Procedure. 
(b) ?he decision of the mediatorlarbitrator shall not be subject to appeal to the full Board 
of PERB. ~owkver,  review pursuant to CPLR Article 75 may be undertaken. 
(c) Yfo mediatorlarbitrator finctioning under this step of the grievance procedure shall 
have any power'to amend, modify or delete any provision of this Agreement. ! 
, 
(d) Expenses for the mediatorlarbitrator'~ services and the proceedings shall be borne by 
the Employer d;d the Union. If either party desires a verbatim record of the proceedings, it may 
cause such a record to be made, providing it pays for the record and makes copies available without 
charge to the otder party and to the arbitrator. 
(e) In the event that PERB declines to pennit MEDIARB, the parties will utilize 
traditional Arbitration methods. The party wishmg to MEDIARB the matter shall have ten (10) 
calendar days from PERBYs declination to bring a Demand for Arbitration. 
Section 3. Matt& Relevant to Grievance Procedure 
(a) The time limits in the grievance procedure may be extended by mutual agreement in . ~ 
writing. 
(b) Al 
writing. 
(4 NI 
or facts which ha1 
by the parties. 
( 4  In 
submitted direct1 
Section 4. Stews 
(a) El 
"stewards". The 
and representativ 
the Local Union I 
@I 
hours, on the Em 
i re 
step of the grievance procedure may be bypassed, by mutual agreement in 
ther the Department Head nor the MediatorIArbitrator may consider any evidence 
; not been previously discussed between the parties, unless otherwise agreed upon 
he case of a group, policy or organization type grievance, the grievance may be 
to the Department Head's office by the Union representative. 
1s and Grievance Committees 
ployees selected by the Union to act as Union Representatives shall be !mown as 
arnes of employees selected as stewards and the names of other Union Officers 
3 who may represent employees shall be certified in writing to the Employer by 
ld the Individuals so certified shall constitute the Union Grievance Council. 
i grievance committee meeting with the Employer, shall be held during working 
loyers premises, without loss of time and pay. 
(a) 'khere shall be at least one (1) steward and one (1) assistant steward on each work 
shift for each ~ k ~ a r t m e n t  or Department subdivision. This shall not be construed to limit the Union 
right to select thle number of stewards required to represent properly the employees in the bargaining 
unit. I 1 
Section 5. ~ r o c e s s h g  Grievances During Working Hours 
~rievanke Committee Members may investigate and grievances during working 
hours without l@s of pay. 
Section 6. ~ a b &  Management Committee 
Upon repest of either party, conferences shall be held between representatives of the 
Employer and at1 least three (3) representatives of the Union on important matters, which may include 
the discussion df procedure for avoiding future grievances and other methods of improving the 
relationship bedmen the parties. Arrangements for such meetings shall be made in advance, and 
shall be held at @asonable hours as mutually agreement upon by the parties. Employees acting on 
behalf of the Uqon shall suffer no loss of time or pay should such meetings fall within their regular 
work hours. 1 
i 
, ARTICLE X Z X  
I 
i DISCIPLINE AND DISCHARGE 
Section 1. ~xerkise of Rights 
(a)  he only procedure for taking disciplinary action or measure against any employee 
covered by this {.g-eement shall be set forth in the following actions and shall, in addition, apply in 
lieu of Section 75 and 76 of the Civil Service Law for employees who would otherwise be covered 
I by those sections. 
I 
(b) Disciplinary action or measures may include oral or written reprimand, suspension, 
demotion, probation, or discharge. The penalty will be appropriate to the offense committed and will 
be nondiscrimin~~tory. 
(c) ~ k c i ~ l i n a y  action may be imposed upon an employee for incompetency or 
misconduct. Wlim any action or measure is imposed upon or is pending against an employee, then 
the Employer sh@ notify the employee, the Union President, and the Union Steward in writing of 
the specific reasbns for such disciplinary action being imposed and the proposed penalty. The 
written notificati!n shall indicate that one (1) copy has been sent to the appropriate Union Steward, 
and one (1) copy 10 the Union President. Notification to the Union shall be done within twenty-four 
(24) hours of notpe given to the employee. 
I 
(d) P$or to the exhaustion or institution of the grievance procedure applicable to ihe 
disciplinaiy actioh, an employee may be suspended without pay only if the Employer has reason to 
believe that the edPqloyeeys presence on the job represents a potential danger to person or property, 
or would severely interfere with operations. However, such determination shall be reviewable by 
the arbitrator, shd;uld the matter become the subject of an arbitration proceeding in accordance with 
this Agreement. 1111 any case, the disciplined employee, upon request, will be allowed to discuss his 
discharge or disclipline with his steward or other authorized representative of the Union, and the 
Employer will make available an area where he may do so before he may be required to leave the 
I 
premises. 
Section 2. ~ i s ~ u t e s  as to Discipline and Discharpe 
When t h e l ~ r n ~ l o ~ e r  fe ls there is just cause for a disciplinary or discharge action to be taken 
against an employee, the action may be processed by the Union as a grievance matter at the 3rd Step 
of the grievance *rocedure within ten (10) work days of receipt of such notification, and the matter 
shall be handled in accordance with this procedure through the arbitration step, if deemed necessary 
by the Union. I I 
Section 3. Reins Iatement 
If, in any dase where an employee has been suspended pending the outcome of an arbitration 
proceeding, the arbitrator finds that such suspension or discharge was unwarranted or that the penalty 
was too severe, thkn the employee shall be reinstated and compensated for all lost time, and all other 
I rights and conditions of employment as may be determined by the arbitrator. 
i Section 4. Limitations 
I- An employee shall not be disciplined for acts, except those which would constitute a crime, 
which occurred dore than six (6) months prior to the imposition of the discipline. 
ARTICLE AX 
GENERAL PROVISIONS 
Section 1. pledge1 Against Discrimination and Coercion 
(a) ~h !?  provisions of this Agreement shall be applied equally to all employees in the 
bargaining unit without discrimination as to age, sex, marital status, race, color, creed, national 
origin or political {filiation. The Union shall share equally with the Employer the responsibility for 
applying this provision of the Agreement. 
I 
(b) ~llreferences to employees iu this agreement designates both sexes and wherever the 
male gender is usecl it shall be construed to include male and female employees. 
(c) ~ h d  Employer agrees not to interfere with the rights of employees to become 
members of the ~hoion, and that there shall be no discrimination, interference restraint, or coercion 
I by the Employer or any Employer Representative against any employee because of Union 
membership or bed:ause of any employee activity in an official capacity on behalf of the Union, or 
I for any other cause. 
(d) The Union recognized its responsibility as bargaining agent and agrees to represent 
all employees d the bargaining unit without discrimination, interference, restraint or coercion. 
Section 2. ~ n i d n  Activities on Emplover's Time and Premises 
The ~ r n l ~ l o ~ e r  agrees that during working hours, on the Employer's premises and without 
loss of pay, app/opriate Union Representatives who are employees shall be allowed to: 
I 
- post Union notices 
- distribute Union literature 
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nsmit communications authorized by the Local Union or its officers to the 
iployer or his representatives. 
nsult with the Employer, his representatives, Local Union officers or other Ur~ion 
xesentatives concerning the enforcement of any provision of this Agreement. 
~ c t  Negotiations 
oyer will give time off with no loss of pay for members of the Local Union 
ing Team to participate in contract negotiations, if such meetings are held during 
ing hours. 
Rules 
e Employer agrees that new work rules or changes in existing rules shall not 
until they have been agreed upon by the Employer and the Union, and in addition, 
prominently on all bulletin boards for a period of five (5) consecutive work days. 
~ployees hall comply with all existing rules that ,are not in conflict with the teims 
, provided the rules are uniformly applied and uniformly enforced. 
e Employer and Union agree to establish work rules governing the duties of all 
Water and Sewer Department. 
I unresolved complaint as to the reasonableness of my new or existing rule, or any 
ng discrimination in the application of new or existing rules shall be resolved 
xnce procedure. 
tion and Secu~itv for Employees 
3yer shall provide adequate security and protection at all work installations for all 
their respective work shifts. 
afetv Committee 
lyer and the Uqion jointly agree to establish a Safety Committee consisting of an 
!mployer and Union representatives, the number of members to -be agreed, upon. 
d l  advise management of all safety activities. The Joint Safety Committee shall: 
i 
Make immediate and detailed investigations of each accident to determine 
:Fundamental causes; 
I 
Develop data to indicate accident sources and injury rates; 
I 
I 
Make inspection to detect hazardous physical conditions or unsafe work methods and 
i-ecommend changes or additional protective equipment or devices for the elkhation 
I 
of hazards; 
]%-ornote safety for workers, and participate in making the safety program known to 
All workers; 
I 
tonduct meetings during worlung hours without loss of pay for the sole purpose of 
ciiscussing accident prevention and developing suitable corrective measures. 
Section 7. ~ u l l l  work Crews 
The ~ m b l o ~ e r  ag ees to review the possibility of hiring at least one (1) additional laborer to 
assist the Water Plant Operators who lave to handle dangerous chemicals between the hours starting 
at 4:3O p.m., a d l  ending at 8:OO am., and on all shifts for Saturday and Sunday work. 
I 
Section 8. Part ~ i m e  Emplovees , 
Part ~ i d e  employees employed on a regular basis of twenty (20) hours or more each week, 
but less than fodty (40) hours each week, shall be entitled to receive all benefits provided to all full 
time employees covered by thls Agreement, but on a prorated basis, with the exception of 
hospitalization, medical benefits, which shall be filly paid. 
Section 9. ~emborarv Emplovees 
(a) Temporary employees shall be hired only to supplement the regular work force in 
seasonal peak p/xiods or emergencies. No temporary employees shall fill any established vacant 
position, nor wall they be hired on a temporary basis to fill higher than entrance level positions, 
except when pehnanent employees in such entrance level positions are not available to fill such 
positions on a temporary reassignment. 
I (b) Any employee who is hired on a temporary basis and who is subsequently transferred 
to permanent std,tus shall be credited with seniority for the purpose of all benefits of this Agreement 
from l h  original date of hire as a temporary employee. 
I 
(c) ?emPomy employees who are employed for a period of ninety (90) calendar days, 
whether such selvice is broken or continuous, shall be considered as permanent employees. 
(d) Temporary employees shall receive the same rate of pay as probationary employees 
within the same bob classification. 
Section 10. Diskbled Employees 
The ~ n q $ o ~ e r  shall make every effort to place employees who, through physical sensitivity 
or otherwise, become partially disabled on their present job, on work which they are able to perform. 
Section 11. Ame~icans with Disabilities Act 
The partiles agree that the Village of Monticello, N.Y., may take reasonable steps to comply 
with the p-ovisidns of the Americans with Disabilities Act. 
I 
Section 13. Persbnal Damages 
The ~ r n ~ l o ~ e r  shall replace or reimburse employees, for any damage incurred to his personal 
property, such as clothing and eye glasses, which was brought about as a result of an accidentor 
attack while he was carrying out the duties of his job. Employees must be on notice that the wearing 
of expensive or ihappropriate clothing andlor jewelry should not be done and that the Employer's 
liability under 4 s  section in all cases is only for reasonable reimbursement. 
Section 12. ~uDkrvisory Emplavees 
Section 14. safety Enforcement 
No employee shall be required to perform work that endangers his or other employee's health 
or physical safety' or under conditions whch are in violation of the health and safety rules, or any 
local, state or f e d j h  health or safety laws. An employee's refusal to perfom such work shall not 
warrant or justitify/any present or future disciplinary action. 
Foremen 
assigned to other 
Section 15. ~ay -h l l  Deduction of Insurance Premiums 
The ~ m ~ l h ~ e r  agr es to deduct any insuance premiums from employee's pay for which each 
I employee has produced authorizations for payroll deduction. Such deductions shall be sent to the 
appropriate authokity as indicated by the Union. 
I 
and other supervisory employees shall not engage in work properly belonging or 
employees in the bargaining unit if there are more than five men in the crew, except 
I Section 16. Protective Clothing 
The ~ m & ~ e r  agrees to provide each employee covered by this agreement Protective 
Clothing such as ifinwear, boots, hard hats, and gloves etc. for the terms af this agreement. 
in cases where a;la emergency exists and no qualified person is available. 
I 
Section 17. Mileige Allowance/Licenses 
The ~ m ~ l d ~ e r  agr es to pay the mileage rate as set by the Internal Revenue Service to any 
employee who is rkquired to attend seminars, meetings or college courses in order to maintain a New 
~ o r k  State ~ioensk. However, prior to attendance at such seminars, meetings or courses, a request 
must be filed with! and be approved by, the Village Manager. 
Class A lic~nses receive $700 upon each license renewal. 
I 
Section 18. Pr 
The W 
performance oj 
to andfor fiom 
rision of Vehicle 
er Meter Reader will be assigned a Village vehicle to be used solely in the 
is duties. In no event will the vehicle be used for personal business or to commute 
le workplace (i.e., the Water Plant). 
S m S  AND LOCKOUTS : ,  , 
I 
, !' 
Section 1. LoclLouts I 
- No lockouts of employees shah be instituted by the Employer during the term of Ifis 
Agreement. ! i 
I i I 
Section 2. ~h-ik&. 
No striki;s of any kind shall be 
Agreement. 1 I 
:aused or sanctioned .by the Union during the terms of 1:hs 
I i 
I MTICLE m r  
:CONTRACTING ANb SUB-CONTRACTING PUBLIC WORK 
I 
During the t e m  ofthis ~greem+nt, he Employer shall not contract out or sub-contract any 
public work pelflrmcd by employees cobxed by this Agreement, that would mean the displacement 
of any employees covered by this Agrekment. 
1 
I I 
I 
Should ahy Article, Section or1 portion thereof, of this Agreement be held unlawful or 
I unenforceable by a court of competent jpdiction, such decision of the court shall only apply to the 
specific Article, ISection or portion thereot directly specified in the decision; upon the issuance of 
I 
such a decision, ihe parties agree imrne$liately to negotiate a substitute for the invalidated Article, 
Section or prt ion thereof. 
I I i 
fot employees covered by this Agreement will be retained and 
remain in force is a p y t  of this Agreement, except where such benefit has been 
abridged by this or where it has been otherwise mutually agreed between the Union and 
the Employer. I 
I 
I ARTICLE xxv 
TOTAL AGREEMENT 
! 
Not withdtanding any ~ e r s o n d l  Rules and Regulations, Local Law, or the laws that 
previously were 4 effect to the contrary, khe foregoing constitutes the entire Agreement between the 
1 i 
I 
parties and shall supersede any and all such previous rules, regulations, and laws, and no verbal 
statement or o the~ amendments, except an amendment mutually agreed upon between the parties 'and 
in writing annexkd hereto designated as an amendment to tlis Agreement, shall supersede or vary 
the provisions heiein. 
ARTICLE X I X W  
STATUTORY PRCWISION 
It is undeistood by and between the parties that any provisions of this Agreement requiring 
legislative action 10 permit its implementation by amendment of law or by providing the additional 
funds therefor, shall not become effective until the appropriate legislative body has given app~oval. 
I 
ARTICLE X W I  
TERMINATION AND MODIFICATION 
This ~g re -men t  shall be effective as of the 1st day of August, 2003, and shall remain in full 
I force and effect until the 3 1st day of July, 2006. It shall be automatically renewed fiom year to year 
thereafter unless d'ther party shall not* the other in writing one hundred eighty (1 80) days prior to ? the termination date that it desires to modify this Agreement. In the event that such notice is given, 
negotiations shall bomence not later than one hundred Miy (150) days prior to the termination date; 
I this Agreement shdl remain in full force and be effective during the peiiod of negotiations and until 
notice of termination of this Agreement is provided to the other party in the manner set forth in the 
following paragrabh. 
In the eveh that either party desires to terminate this Agreement, written notice must be 
given to the other !party not less than ten (lo) days prior to the desired teimination date which shall 
I 
not be before the anniversary day set forth in the preceding paragraph. 
? 
arties hereto have set their hands tlis 6 day of 
I 
For New Uork  gunc cia 66 and Local 
750, American ~dderal  of State 
County a d  ~unkeipal  Employees, VILLAGE OF MONTPCELLO 
AFL-CIO: 1 
Local Union ~resident I 
1 

VILLAGE OF MON~-ICELLO 
DEPT OF PUBLIC (WORKS 
DIVISION: WATER AND SEWER 
AUGUST 1,2003 (21%) 
DOES NOT INCLUDE LONGEVITY 
1 
I 
I 
I SCHEDULE A 
WATER DEPARTMENT STARTING 
CLASSIFICATION 1 (UP TO 1 YR) 
Asst Chief Water plant Oper 
I Water Plant Operator 
Maintenance ~orem~anl~lumber 
Maintenance Man 
Laborer I 
Billing ClerklMeter eeader 
I Water Treatment Plant Attendent 
I 
Maintenance Manldsst Plumber 
Water Treatment Plbnt Foreman 
I 
SEWER DEPARTM~NT 
CLASSIFICATION 
I Asst Chief Sewer Plant Operator 
I Sewer Plant Operator 
Maintenance ~oremhn 
Maintenance Man 
Laborer I 
[MEDIATE MAXIMUM 
(1 -2 YRS) (AFTER 2 YRS) 
VILLAGE OF MON17CELLO 
DEPT OF PUBLIC WORKS 
DIVISION: WATERAND SEWER 
AUGUST 1,2004 (?%) 
DOES NOT INCLUDE LONGEVITY 
WATER DEPARTM'ENT STARTING 
CLASSIFICATION 1 (UP TO 1 YR) 
Asst Chief Water plant Oper $38,494 
I Water Plant Operator 
Maintenance ~orem'an/~lumber 
I 
Maintenance Man 1 $3531 0 
1 
I 
Laborer i $32,625 
SEWER DEPARTM~NT 
CLASSIFICATION 1 
Billing Clerk/Meter deader $36,424 
I Asst Chief Sewer Plgnt Operator $38,494 
Water Treatment 
Maintenance Man/Asst 
Sewer Plant 0perath $37,446 
Plant Attendent $34,645 
- 
Plumber $36,367 
Maintenance   or ern en 
Maintenance Man 1 $35,510 
Water Treatment Plant Foreman 
Laborer 
!MEDIATE MAXIMUM 
( I  -2 YRS) (AFTER 2 YRS) 
VILLAGE OF MONTICELLO 
DEPT OF PUBLIC WORKS 
DIVISION: WATER ~ N D  SEWER 
AUGUST 1,2005 (3%) 
THIS SCHEDULE DOES NOT INCLUDE LONGEVITY 
WATER DEPARTMENT 
I 
STARTING 
CLASSIFICATION I (UP TO 1 YR) 
Asst Chief Water ~ l d n t  Oper 
Water Plant operatoh 
I 
I Maintenance ForemzmlPlumber 
I 
Maintenance Man 1 
SEWER DEPARTM~~NT 
CLASSIFICATION 1 
1 
Laborer I 
Asst Chief Sewer plant Operator 
Billing ClerkIMeter 
Water Treatment Plant 
Maintenance ManIAsst 
Water Treatment Plant 
Sewer Plant operator 
Reader 
Attendent 
Plumber 
Foreman 
Maintenance ~oremdn 
I 
Maintenance Man' 1 
Laborer I I 
{MEDIATE 
(1 -2 YRS) 
$41,234 
$39,928 
$38,635 
$34,365 
$38,560 
$37,741 
$39,521 
MAXIMUM 
(AFTER 2 YRS) 
$42,8l 9 
$4 1,292 
$44,848 
$40,689 
$35,127 
$40,689 
$39,799 
$4 1,577 
$44,848 
